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Lime Trust Policy Statement for Health & Safety

The following statement sets out the health and safety objectives for Lime Trust with the aim of
ensuring best practice inthe management of health and safety.

Lime Trust

a)
b)

c)

Will take all reasonable stepsto provide safe and healthy conditions for pupils, employees
and others who may be affected by its activities

Will take all reasonable steps to ensure compliance with all relevant health and safety
legislation

Acceptsits responsibilities asan employerand will provide adequate resources to
implement this policy,including access to supportforhealth and safety competent persons,
where necessary specialist external advice and assistance will be obtained

Acceptsthat health, safetyand welfareare anintegral part of all its activities and will take
stepsto manage these effectively

Expectsall employees and pupilsto co-operatewith all legal obligations and to take
reasonable care of theirown health and safety and have regard forthe health and safety of
others

Is committedto providing the necessary information, instruction, training and supervision to
employees and pupils where applicable

Acknowledges and activelysupports the role and responsibilities of employee
representatives and will give full cooperation to elected Safety Representatives of
recognised Trade Unionsto enable themto carry out their duties effectively

Is committedtoregularevaluation and review of its Health and Safety Policy to ensure its
objectives are metand, as necessary, to modify the policyinlight of new legislation and
other changingcircumstances

Will setout full details of the organisation and arrangements for the management of health
and safetyinthe Trust

Gary Pocock
Chief Executive Officer, Lime Trust

Date: March 2020




Responsibilities

The Chief Executive Officer (CEO)

The CEO has a legal responsibility forensuring Lime Trust complies with all relevant health and
safety legislation and, in particular, for:

a) Ensuringthat the Trust has a general policy onthe management of health and safety and
that this policy iscommunicated to all employees

b) Ensuringthat appropriate systemsand proceduresare in place to secure effective
implementation of that policy

c) Ensuringadequate financialresources are made available to deal with health, safety and
welfare requirements

d) Ensuringeffective monitoring systems are in place and systematically applied

e) Reportingonhealth, safety and welfare matters, as part of the annual review, to the Trust

The CEO also has the authority to take whatever executive actionis considered necessary to prevent
serious harmto individuals orto the Trust; in exceptional circumstances, this may include summarily
closing (inwhole orin part) Lime Trust buildings, sites, operations or activities.

On a day to day basis, the Headteachers and leadership teams of ouracademies act on behalf of the
CEO indischarging the responsibilities for management of health and safety.

The Trustees

The Trustees are responsible forensuring thatthe CEOis discharging his duties as the person with
overall responsibility for health and safety. They are responsible for monitoring that the CEO is
running the Trust to ensure compliance with health and safety legislation. The Board of Trustees will
receive periodicupdatesonthe performance of the Trust on health and safety. In particular,
Trustees are responsiblefor:

a) fosteringasafety/riskaware culture, in which health and safety and relatedissues are seen
as essential and integral parts of the Board’s activities, so ensuring effective governance on
health and safetyissues

b) developingstrongand active leadership fromthe top

c) visible, active commitmentfrom the Board

d) ensuringthatthe Trust establishes effective ‘downward’ communication systems and
management structures

e) integration of good health and safety management with business decisions

f) settingup of Committeestosupport health and safety where appropriate

g) ensuringhealthandsafetyisadequately resourced

h) nominatingahealth and safety champion onthe Board

Delegating the day to day management of health and safetyissues to various ‘competent persons’
does notremove any responsibility from the Trustees.

The Academy Council

The Academy Council has responsibility for ensuring that the Trust Health and Safety Policy is
understood and accepted and approved for use within theiracademy and thatarrangementsarein
place for the academy to implementit.



The Headteacher

The Headteacheris ultimately responsible for health and safety at theiracademy, and has the overall
responsibility forensuring that this Health and Safety Policy is effectivelyimplemented and that

properresources are made available to achieve this. In particular, they will:

a)

b)

be responsibleforall aspects of health, safety and welfare as it affects the curriculumand
studentlearning

will plan as necessary to make human, financial and otherresources available to secure a
high standard of health and safety management, taking competent advice on matters of
health and safety where relevant

reporting on health, safety and welfare matters as part of the annual review, to the
Academy Council and the Trust

will provide the finalauthority on matters concerning health and safety at work

will make decisions on health and safety issues based on a properassessment of any risks to
health and safety, and will ensure the control of those risks in an appropriate manner

make sure that off-site and residential procedures are communicated to staff and are also
up to date interms of legislative and insurance requirements

make sure that support staff are appropriately trained to fulfiltheir responsibilities under
health and safety legislation and academy health and safety policy

make sure there is a safe and healthy environment for staff, students and visitors

make sure that all the contractual work and maintenance carried out onthe school site is co-
ordinated and that procedures are laid down for building work such as roofing, excavation
and drainage, alterations to building structures, refurbishment or alteration schemes

make sure the people with delegated responsibility forthe day to day responsesto the

Health and Safety Policy and matters such as injuries, accidents, fires and other emergencies
shall:

I. interpretand make recommendations forcorrective action frominjury and property
damage
[I. make sure all staff have a health and safety induction, and appropriate additional
trainingandinstruction
I1l. make sure that relevant actions resulting from workplace inspections, spot checks, and
data for risk assessments are resolved satisfactorily
IV. stopand preventany practices thoughtto constitute imminent or potential danger
V. make surethe fire alarm systemistested regularlyandrecords are kept
VI. make sure that the requirements of the Equalities Act 2010 are metin terms of health,
safety and welfare

The Academy Leadership Team

In direct support of the headteacher, the leadership team of each academy is responsiblefor:

making sure that this policy on the management of health and safety iscommunicated to all
staff

making sure that appropriate systems and procedures of the policy are effectively
implemented

making sure there are effective monitoring systemsin place and that they are systematically
applied

The Designated Health and Safety Lead (DHSL)

The Headteacherwill appointa Designated Health and Safety Lead (DHSL) to assistthem
with theirdutiesinthe implementation of this Health and Safety Policy at theiracademy. The DHSL

will actas a focal



pointforhealth and safety atthe academy. The DHSL, workingin conjunction with the Trust’s
Health & Safety Consultants, Judicium, and anamed sub-committee that meets to fulfil these duties,
will advise the Headteacher on health and safety policy and practice.

The DHSL will make sure that:

a) Thispolicyisclearlycommunicatedtoall relevant persons

b) The Trust’s health and safety policies/procedures are reviewed regularly, remain appropriate
and fitforpurpose, and comply with legislative requirements. This will be done with the
assistance of the Trust’s Health and Safety Consultants, Judicium

c) Theimplementation of the Trust’sanditsacademies’ procedures, arrangements, and risk
assessments are appropriately and regularly monitored and evaluated via auditing and
inspections

d) Appropriate information onsignificantrisksis given tovisitors and contractors

e) Appropriate consultation arrangements are in place forstaff and theirsafety representatives

f) All staff are provided with adequate information, instruction and training on health and
safetyissues

g) Additional responsibilities for health, safety and welfare are allocated to specificindividuals
and they are informed of theirresponsibilities and have sufficient experience, knowledge
and trainingto undertake them

h) Riskassessmentsofthe premises and working practices are undertaken

i) Safesystemsofworkare inplace as identified from risk assessments

j)  Emergency proceduresarein place

k) Machineryand equipmentisinspected and testedto ensure itremainsinasafe condition

I) Recordsare keptofall relevanthealth and safety activities e.g. assessments, inspections,
accidents, etc

m) Arrangementsare in place toinspectthe premisesand monitor performance

) Accidentsareinvestigated and any remedial actions required are taken orrequested
o) The activities of contractors are adequately monitored and controlled
) Regularreportsto the Headteacheronthe health and safety performance of the school are

provided as required

g) Periodicandannual reports on health and safety matters are prepared, asrequired forthe
Academy Council and Trust Board

Teaching/non-teaching staff holding posts/positions of special responsibility

Thisincludes the Senior Leadership Team, School Business Manager and Site Manager. They must:

a) ApplythisHealthand Safety Policy totheirown department orareaof workand be directly
responsible tothe Headteacherforthe application of the health and safety procedures and
arrangements

b) Develop policies and procedures which identify the key risks in theirareas of responsibility
and the organisation and arrangements for managing those risks

c) Carryout regularhealth andsafety risk assessments of the activities for which they are
responsible and submitreports to the Headteacher

d) Ensurethat all staff undertheirmanagementare familiar with the health and safety
proceduresfortheirareaof work

e) Resolve health, safety and welfare problems that members of staff refertothem, and refer
to the Headteacherany problemsto which they cannot achieve asatisfactory solution within
the resources available to them

f) Carry out regularinspections of theirareas of responsibility to ensure that equipment,
furniture and activities are safe and record these inspections where required

g) Ensure,so faras isreasonably practicable, the provision of sufficientinformation,



h)

instruction, trainingand supervision to enable other employees and pupils to avoid hazards
and contribute positively to theirown health and safety
Ensure all accidents are investigated appropriately

Class teachers

Classteachers are expected to:

a)

b)
c)

d)
e)

f)

g)
h)
i)
j)
k)
1)

m)

n)

Exercise effective supervision of their pupils and to know the proceduresin respect of fire,
firstaid and otheremergencies, and to carry them out

Follow the health and safety procedures applicable to theirarea of work

Give clearoral and written health and safety instructions and warnings to pupils as often as
necessary

Ensure the use of personal protective equipment and guards where necessary

Make recommendations totheir Headteacher on health and safety equipmentand on
additions ornecessary improvementsto plant, tools, equipment or machinery

Integrate all relevantaspects of safety into the teaching process and, where necessary, give
special lessons on health and safety in linewith National Curriculum requirements for safety
education

Ensure that personal items of equipment (electrical ormechanical) or proprietary
substances are not broughtinto the school without priorauthorisation

Regularly check their classrooms for potential hazards and report any observed to the Site
Manager

Reportall accidents, defects and dangerous occurrences to the HeadteacherorSite Manager
Ensuringthe safety of pupils whilstin theircharge

Making sure that clearsafety instructions and warnings are given

Making sure that the Management of Health and Safety at Work and any other relevant
regulations are adhered to

When workingin premises otherthan those underacademy supervision, comply with the
health and safety arrangements for that site

Making sure, that, in the event of a serious accident, nothingis disturbed atthe scene of the
accident, exceptas mightbe necessary forthe removal of a casualty

The Kitchen Manager

The Kitchen Manager is responsibleforthe safe operation of the catering facilities and must:

f)

Be familiarwith this Health and Safety Policy

Prepare risk assessments for all catering activities

Ensure that all kitchen staff are instructed and informed to work in accordance with these
documents

Inform the Site Manager or Headteacher of any potential hazards or defects

Be familiarwith the current Food Safety legislation and the implications so far as the school
isconcerned

School staff must not use the cateringfacilities and equipment without the prior agreement
of the Headteacherand Kitchen Manager

Health and Safety Committee

The Trust academies’ Health and Safety Committees provide aforum forjointemployer/employee
discussions of health and safety matters. This committee will meet once pertermasa minimum. All

employees are encouraged to bring health and safety concerns to this Committee eitherdirectly or
through theirsafety representative. Minutes of the Health and Safety Committeeare copied to the

Academy Council and the Trust CEO. The Health and Safety Committee will:



a)

b)
c)

Comprise the Headteacher, DHSL, arepresentative from the Academy Counciland Site
Manager. It will be chaired by the Headteacher. Safety Representatives, whetherappointed
by a recognised trade union orelected by the workforce, are automatically members of this
Committee

Review all health, safety and security matters

Advise the Headteacher of any currentissuesin respect of health, safety and security

Allemployees

All employees must:

a)

b)

Actinthe course of theiremployment with due care forthe health, safety and welfare of
themselves, otheremployees and otherpersons

Observe all instructions on health and safety issued by the Academy Council, orany other
person delegated to be responsible forarelevant aspect of health and safety

Act inaccordance with any specifichealth and safety trainingreceived

Reportall accidents and near missesinaccordance with current procedure

Know and apply emergency proceduresinrespect of fire, firstaid and otheremergencies
Co-operate with other personstoenablethemto carry out theirhealth and safety
responsibilities

Inform their Line Manager of all potential hazards to health and safety, in particular, those
that are of a serious orimminentdanger

Inform theirLine Manager of any shortcomings theyidentify intheiracademy’s health and
safety arrangements

Exercise good standards of housekeepingand cleanliness

Co-operate with any appointed/elected Safety Representative(s) and the Enforcement
Officers of the Health and Safety Executive

When authorisingwork to be undertaken, orauthorising the purchase of equipment, ensure
that the health and safety implications of such work or purchases are considered

Contractors

a)

Pupils

When the premises are used for purposes not underthe direction of the Head teachere.g.
the provision of school meals, then, subject to the explicit agreement of the Academy
Council, the principal personin charge of the activities will have responsibility for safe
practicesinthe areas undertheircontrol

All contractors who work on the premises are required to identify and control any risk
arisingfromtheiractivities and inform the Headteacher of any risks that may affectthe
school staff, pupils and visitors

All contractors must be aware of the Trust health and safety policy and emergency
procedures and comply with these atall times

In instances where the contractor creates hazardous conditions and refuses to eliminate
them or to take action to make them safe, the Headteacherortheir representative will take
such actions as are necessary to protect the safety of school staff, pupils and visitors.

Pupils, inaccordance with theirage and aptitude, are expected to:

a)
b)
c)

d)

Exercise personal responsibility for the health and safety of themselves and others
Observe standards of dress consistent with safety and/or hygiene

Observe all the health and safety rules of the school and in particular, the instructions of
staff giveninan emergency

Use and not wilfully misuse, neglect orinterfere with things provided fortheir health and
safety



e) Complywithacademyrulesand procedures
f) Takingreasonable care of themselvesand others

CompetentPerson

The Trust has engaged Judiciumto provide competent persons foradvising the Trust, Headteachers
and theirnominated Designated Health and Safety Lead. The competent personisresponsible for
providing advice on Health and Safety to the Trust academies and the Trust in general.

Procedures and Arrangements

Introduction

The following procedures and arrangements have been established within ouracademies to
eliminateorreduce health and safety risks to an acceptable level and to comply with minimum legal
requirements. The list below provides asummary of all the key health and safety arrangements
applicable. More detailed policies and written procedures foranumber of these areas are available.

Accidentand Incident Reporting

All staff are required to ensure thatall accidents are reported to the Headteacher, who will ensure
that the accidentisinvestigated and reported to the CEO, Academy Council and the Health and
Safety Executive as appropriate.

Allincidents ornear misses—i.e. something which has the potential to cause harm, although it does
not doso on this occasion — mustalso be reported, so they can be investigated and appropriate
stepstakento preventamore serious reoccurrence.

Asbestos

The Site Manager is responsible for ensuring that the school Asbestos Logis read and signed by all
contractors priorto startingany work on the premises.

Staff must not affix anything to walls, ceilings, etc. without first obtaining approval from the
Headteacher.

Staff mustreport any damage to asbestos materialsimmediately to the Headteacher. Where
damage to asbestos material has occurred, the area must be evacuated and secured. The
Headteacherwill immediately notify the CEO and the Chair of the Academy Council by telephone.

Contractors

The Chief Operating Officer (COO) is responsible for the selection and management of contractors
for the Trust. The Headteacher mustreferto the COO for approval ahead of any works.

Curriculum Safety (including out of school learning activities)

All curriculumleaders are responsible for ensuring that risk assessments are in place for curriculum
activitieswherethere is a potential risk to staff and pupils. The risk assessments must be made
known to all teachingand support staff and reviewed regularly.

Guidance from CLEAPSS, BAALPE and other lead bodies should be adopted as appropriate.
Display Screen Equipment

The Headteacherisresponsible forensuring that DSE assessments are completed foradministrative
staff and teaching staff who regularly use laptops or desktop PCs.



Staff are reminded that laptops should not be used on laps, chairarms and other unsuitable
surfaces.

Educational Visits and Journeys

The Headteacherand the EVCare responsible forensuringthatall school trips are managedin
accordance with the school policy for educational trips, which all teachers must be familiar with.

Electrical Safety

The Site Manager is responsible for ensuring thatthe hard wiring systemisinspected every five
years by a competent person and anyidentified remedial work is undertaken with out delay.

The Site Manager will also ensure that all portable electrical equipmentistested in accordance with
the timescales recommended by the Health & Safety Executive.

All staff must be familiar with school procedures and report any problems to the Site Manager. Staff
are reminded thatthey must not bring electrical equipmentinto school without the permission of
the Headteacher.

Fire Precautions and Emergency Procedures
The Headteacherisresponsible forensuring:

a) That a Fire Risk Assessmentis completed and reviewed annually

b) That the school emergency plan and evacuation procedures are regularly reviewed
c) Theprovision of fire awareness training to all staff

d) Thatan emergencyfire drillisundertaken every half-term

e) The preparation of specific evacuation arrangements for staff and/or pupils with special
needs

The Site Manager is responsible for:

a) Theformal maintenance and regulartesting of the fire alarm and emergency lighting
b) The maintenance andinspection of the fire-fighting equipment

c) The maintenance of exit/escape routes and signage

d) Supervision of contractors undertaking hot work

All staff must be familiar with the school Fire Safety risk assessment, the school emergency planand
evacuation procedures.

First Aid

The names of the school’s qualified First Aiders are displayed clearly within each of our schools. First
Aidsuppliesare keptsecurely anditis the responsibility of the DHSL to ensure that stocks of
supplies are kept up to date. All staff must be familiar with the school arrangements for First Aid.

Hazardous Substances

The Site Manager is responsible for ensuring that all cleaning and maintenance products that may be
hazardous to health are assessed before being used.

The substances must be stored securely in accordance with the manufacturer’sinstructions and only
used by authorised persons trained in the safe use of the product.

All staff are reminded that no hazardous substances should be used without the permission of the
Headteacher. The Site Manager will completean assessment forany authorised products.
Products with low toxicity routinely used in the classrooms must be stored securely and only used by



staff or older pupils undersupervision.

Substances usedin D&T and science are assessed and used in accordance with the generic
assessments and guidance provided by CLEAPSS.

Lettings/shared use of premises/use of premises outside school hours

The Headteacherisresponsible forensuring thatany use of the premises outside school hours is
managed in accordance with the Health and Safety Policy and Lettings Policy.

The Site Manager is responsible for managing the arrangements for lettings, e.g. staffing
requirements, firstaid provision, fire and emergency arrangements, and any restriction on use of
facilitiesand equipment.

Lone Working

Lone workers can be defined as anyone who works by themselves without close ordirect
supervision. Facilities and cleaning staff may be regularlone workers, but teachers and other staff
may alsoworkin isolated classrooms/offices after normal school hours orduring holiday times.

Any member of staff working after hours must notify the Headteacherand Site Manager of their
location and intended time of departure.

Lone workers should not undertake any activities which presentasignificantrisk of injury.
Managing Medicines & Drugs

No pupil cantake medication on the school site without aletter of consent from his/her
parent/carer.

Staff must notify the Headteacherif they believe a pupil to be carrying any unauthorised
medicines/drugs.

The school policy for First Aid and Medicines provides detailed guidance and all staff should be
familiarwith this policy.

Maintenance and Inspection of Equipment

The detailed arrangements for the maintenance and inspection of equipment are described in the
site maintenance procedures underthe control of the Site Manager.

All faulty equipment must be taken out of use and reported to the Site Manager. Staff must not
attemptto repairequipment themselves.

Manual Handling and Lifting

The Headteacherwill ensure thatany significant manual handling tasks are risk assessed and these
tasks eliminated where possible.

No member of staff should attemptto lift or move any heavy furniture orequipment themselves,
but must ask the Site Manager for assistance.

Pupilsare notallowed to move orliftany heavy or unwieldy furniture or equipment.

Supportstaff who assist pupils with physical disabilities must be trained in the safe use of lifting
equipmentand handling techniques.



PE Equipment

The Headteacherisresponsible forensuring thatall PE equipmentis suitable and safe forthe
activities planned and the age and abilities of the pupils.

Risk assessments have been completed forall PE activities and all staff must be familiar with these.

Wall bars, ropes, beams, vaulting horses, benches and mats are formally inspected annually by a
competent contractor.

All PE equipment must be visually checked before lessons and returned to the designated store area
afteruse.

Pupils must not use the PE equipment unless supervised.
Any faulty equipment must be taken out of use and reported to the Headteacher.
Personal Protective Equipment (PPE)

Where the need for PPE has beenidentified in Risk Assessments, itis the Headteacher’s
responsibility to ensure adequate supplies of suitable PPE.

Where a need for PPE has beenidentified, it must be worn by any staff member or pupil who might
be at risk of injury or harm to health. Any staff member or pupil who refuses to use the PPE will be
subjecttodisciplinary action.

PPE mustbe keptcleanand storedin designated areas. Staff must reportany lost or damaged PPE to
the Headteacher.

Risk Assessments

Itisthe Headteacher’s responsibility to ensure that potential hazards are identified and that risk
assessments are completed forall significantrisks in the school.

The Headteacherisresponsible forundertaking general risk assessments ex cept for the areas listed
below:

a) TheSite Manager will undertake risk assessments for maintenance and cleaning
b) The Educational Visits Coordinator will ensure that risk assessments are completed by all
staff who organise and lead school visits

Security/Violence

The Site Manager is responsible forthe security of the school site and will undertake regular checks
of the boundary walls/fences, entrance points, outbuildings and external lighting.

The Site Manager is also responsible forthe security of the site during after school use and lettings.

The numberson any security pads will be changed atregularintervalsand these changes notified to
appropriate staff. Staff are reminded that these numbers should not be divulged to any pupil or

parent.

Staff must query any visitor onthe school premises whois not wearingavisitorbadge and escort
them back to reception. If anintruder becomes aggressive, staff should seek assistance.

Meetings with parents knownto be verbally abusive orthreateningin their behaviour should only be
heldinan area of the school where assistance is available. The Headteachershould be notified in



advance of these meetings where possible.

Anyincidents of verbal abuse orthreatening behaviour by parents, visitors or pupils must be
reportedimmediately to the Headteacher.

Site Maintenance

The Site Manager is responsible for ensuring the safe maintenance of the school premisesand
grounds and forensuring cleaning standards are maintained.

He will undertakeroutine inspections of the site and report any hazards that cannot be dealt with
immediately tothe Headteacher.

All staff are responsibleforreporting any damage or unsafe condition to the Site Manager
immediately. The Site Manager’s job book is keptin the office and office staff will contact him by
mobile if the matteris urgent.

Smoking
Itisillegal to smoke anywhereonthe school premises.
Staff Training & Development

The Headteacherisresponsible forannually assessing the health and safety training needs of all staff
and forarranging any identified training.

All new staff will receive specificinformation and training as part of the school induction process.
All staff will receive fire awareness training on an annual basis.

Staff given specifichealth and safety responsibilities and duties will be provided with the necessary
levels of information, instruction and training to enable themto carry out these duties.

Health and safety will be aregularagendaitem forstaff meetings.
Stress

The Academy Council governors and Headteacher are responsible for taking steps to reduce the risk
of stressinthe school by taking measuresto ensure colleagues are supported through:

a) Anenvironmentinwhichthereisgood communication, support, trustand mutual respect
b) Trainingto enable themto carry outtheirjobscompetently

c) Controlto plantheirownworkand seek advice asrequired

d) Involvementinany majorchanges

e) Clearlydefinedrolesand responsibilities

f) Consideration of domesticor personal difficulties

g) Individual support, mentoring and referral to outside agencies where appropriate

Swimming

Each venue isvisited by the leaderandindividually risk assessed with advice from the operators. A
plan of the pool area, emergency alarms and fire exits will be prepared andissued to relevant
teachers with the facility Normal Operating Procedures. Allteachers and pupils are made aware of
facility Emergency Evacuation Procedures. Thisis refreshed following any change in teachers or

pupils.



Visitors

Allvisitors mustsigninand out at the school reception desk. Thisincludes parents and peripatetic
teachers/specialists. A badge will be issued, which must be worn atall timesin school.

Visitors tothe school will be made aware of the emergency procedures and othersafety information
asis relevant.

Contractors undertaking maintenance work on the school will be informed of the emergency
proceduresandany risksin theirwork area e.g. asbestos, fragileroofs.

Working at Height

a)

b)
c)

The Site Manager is responsible forthe purchase and maintenanceof all laddersin the
school

All ladders conform to BS/EN standards as appropriate

The Site Manager is also responsible for completing risk assessments forall working at
height tasksinthe school

Staff are reminded that ‘working at height’ appliesto all activities which cannot be
undertaken whilst standing on the floor

If you need to hang decorations ordisplays, then astep stool or small step ladder must be
used. Standing on desks, chairs or otherfurniture is not permitted

Do not work at height whenyou are alone. If you are planningto use a step ladder, ask the
Site Manager to helpyou erectit properly and have an assistant to hold the laddersteady
and passyou the materials you need

Your kneesshould be no higherthan the top platform of the ladder

Neveroverreach. Try always to keep one hand free on the ladderto steady yourself
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Appendix— Supporting Policies and Procedures Leaderahip . Innovation. Motivation . Excellence

Supporting Policies and Procedures in the Health and Safety Management Folder:

Educational Visitsand Journeys
First Aid & Medicines

Managing Contractors
Safeguarding (Child Protection)
Behaviour

Curriculum Specific Policies

Staff Code of Conduct

Fire risk assessmentand procedures

ANOUAWN PR

Health and Safety Policy
Member of Staff Acknowledgement
| have read the Trust Health and Safety Policy and agree to follow the procedures outlined in this policy.

Employee’s Name:

Employee’s Signature:

Date of Signature:

Lime Trust €/o70-72 New Road, Chingford, London E4 8ET

éllmetrUSt-london M: 07724 682 363 E: info@limetrust.london www.limetrust.london CN: 09297519



